
A message from Southampton 
Group’s new chair: Becky John: 

“2005/2006 will be an interesting 
year to be in Amnesty Interna-
tional.  The UK Section, as part of 
a global shift, has seen some sig-
nificant, and often controversial 
changes in the way we work.  This 
year, we plan to bring in speakers 
who can tell us why and how this 
has been done, so we can still feel 
engaged with the wider network. 

The Group now actively cam-
paigns on the “Administration of 
Justice” (covering the Death Pen-
alty), “Business and Human 
Rights”, “Central  America”, 
“China”, “Controlling Arms”, 
“Refugees” and “Stopping Vio-
lence Against Women”.  If you 
have a particular interest in any of 
these area, and would like to know 
or do more, see the back of this 
News Letter for the relevant con-
tacts.   

We’re looking for ideas for fund-
raising and, equally importantly, 
awareness raising events, the big-
ger and brighter the better!  
Please contact us with any 
thoughts, however ambitious or 
frivolous they seem - the more 
ideas we have the more likely we 
are to get a few good results. 

Lastly, we have started building a 
network of people who might be 
able to help us out occasionally, 
people who support Amnesty but 
don’t want to be part of the 
Group.  If you know of people 
who might like occasional, no 
commitment involvement, please 
ask them to contact us - we’ll call 
on them no more than three 
times a year for assistance, and 
their time can really make a dif-
ference. 

Please see the Calendar en-
closed with this mailing for our 
2005/6 programme. 

Looking forward to seeing you 
through the year.” 

Becky John, Southampton Group 
Chair. 

 Group Meeting 
Monday September 12th 2005 

 
Human Rights  

in the 
MALDIVES  

Speaker: from 
“Friends of the Maldives” 

Avenue St Andrew’s 
United Reformed Church 
The Avenue, Southampton 

(Use main Church entrance) 
7.30pm 

ALL WELCOME 

www.amnesty-volunteer.org/uk/southampton-city 
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AMNESTY NEWS 

Southampton Group  

This News Letter is produced by The Southampton Group of AI.  It may not necessarily 
represent the views of Amnesty International. 

More details from  
John Williams Editor  

AI’s  
VISION 

is of a world in which 
every person enjoys all 

of the human rights  
enshrined in the  

Universal Declaration of 
Human Rights and other  
international standards. 

 
AI’s  

MISSION 
is to undertake research 
and action focused on 
preventing and ending 

grave abuses of the 
rights to physical and 
mental integrity, free-
dom of conscience and  

expression, and freedom 
from discrimination, 

within the context of its 
work to promote all  

human rights. 
 

AI’s  
CORE VALUES 
remain those of :  

international solidarity, 
effective action for the 

individual victim, global 
coverage, the universal-
ity and indivisibility of  

human rights,  
impartiality and  

independence, and  
democracy and mutual  

respect. 
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Letter writing guide  
 
*Always be polite.  This rule is essential and invariable.  Your aim is to help, not to relieve your own feelings.  
Governments don’t respond to abusive or condemnatory letters (however well deserved!) 
*Always write your letters on the basis that the Government concerned is open to reason and discussion. 
*It is important where possible to stress a country’s reputation for moderation and justice, to show respect for its 
constitution and judicial procedures, and to demonstrate an understanding of current difficulties.  This will give 
you more scope to point out ways in which the human rights situation can be improved. 
*Follow strictly the instructions given by AI. 
*Never use political jargon.  Don’t give the impression that you are writing because you are ideologically or po-
litically opposed to the government in question.  It is far more effective to stress that your concern for human 
rights is not politically based in any way, but in keeping with basic principles of international law. 
*If appropriate, explain who you are and what you do.  It shows your letter is genuine, and that people from 
varying walks of life are following events in the country concerned. 
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Southampton Group Who’s Who: 
Group Officers: 

Chair: 
Becky John 
Vice-Chair: 

Jenny McConnell 
 Secretary & Press: 

Mary Brown 
Treasurer: 

Giampaolo D’Alessandro 
Membership Secretary: 

Jenny McConnell 
Outreach: 

Veronica Tippets  
Parliamentary Officer: 

Frank Capocci 
News Letter Editor: 

John Williams 
Subgroups: 

CASA/Victor Pineda Henestrosa: 
Frank Capocci 

CHINA: 
Judy Horton 

Administration of Justice (Death Penalty): 
Giampaolo D’Alessandro 

John Williams 
Refugees: 

Jilly Cooke (023 8058 3749) 
Stop Violence Against Women: 

Becky John 
Business and Human Rights: 

Becky John 
Control Arms Campaign: 

Barbara Lupton 
Korea: 

Avenue St Andrew’s Church Group 

Amnesty News 
Is printed by 
The CAB’in 

33, Highfield Lane, Southampton, SO17 1QD 
Contact: Alan Scammell for all your printing needs: 

023 8055 2680 

Diary:  
♦ Monday 12th September: Group Meet-

ing: “Human Rights in the Maldives”.  
Speaker: from “Friends of the Maldives”.  
7.30 pm Avenue St Andrew’s.  All Wel-
come. 

♦ Monday 10th October: Group Meeting: 
“Letter Writing-focusing on China”.  
7.30pm Avenue St Andrew’s.  All Wel-
come. 

♦ Saturday 15th October: Music for 
Strings by ARCORDA.  7.30pm at Ave-
nue St Andrew’s. 

♦ Thursday 20th October: Live Jazz at 
Talking Heads, featuring “Dinner Jazz 
Revolutionaries”.  Doors open 7.00pm for 
8.00pm. 

♦ Saturday 29th October: Southern Re-
gional Conference.  Bristol 

♦ Thursday 10th November: Tenth anni-
versary of execution of Ken Saro-Wiwa.  
Event tba. 

♦ Monday 14th November: Group Meet-
ing: “Workshop on Business and Human 
Rights”  with AI trainer Peter Hammond-
Seaman.  7.30pm at Avenue St Andrew’s.  
All welcome. 
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